

 


Office Hours : 7:30am – 3:30pm     E-mail: greywolf@sequimschools.org     Office: 360-582-3300     Bus Garage: 360-582-3274 


February 10th             Family Newsletter  


Greywolf families, 


On Wednesday morning of this week there was an accident at the Carlsborg Road 


intersection before the start of school.  It was a somber reminder of the  


importance of patience during drop-off and pick-up times.   


I appreciate each of our families for taking the extra second to look both ways 


twice, follow the school zone speed limit, and wait in the looper lines on the south-


bound shoulder of Carlsborg Road.  I know it may add a minute or two to your travel time 


to re-route that way, but keeping our center turn lanes open for bus traffic only helps things    


move more smoothly and helps with visibility for vehicles turning out of our parking lot  


and back onto Carlsborg Road.  You all have precious cargo on board and we also have 


staff and students utilizing our crosswalks.  Thank you for taking extra care to keep our 


students safe! 


~ Mrs. Lopez,  
GWE Principal  


Greywolf Website: www.gwe.sequimschools.org      ▪    PTA: www.greywolfPTA.com Greywolf Website: www.gwe.sequimschools.org      ▪    PTA: www.greywolfPTA.com 


 


o Spirit Day! Students are 
encouraged to wear red, 
pink, and white 


o Students can bring 
valentines to share 


o Please No Candy or Food 


o All classes will have a  
Valentine’s Day project 


 QUESTIONS? 


The Greywolf  
Family Handbook 
can answer most  
of your questions. 


Our school handbook  
is loaded with helpful  
information about our 
school policies and procedures. (Link) 


Help? Greywolf@sequimschools.org 


February 2023 


Monday Tuesday Wednesday Thurs Friday 


13) 14) 
 


15) 
Report Cards 


PTA Meeting 
6:45 


16) 17) 


20) 21) 


100th Day  
of School 


22) 23) 24) 


27) 28) 1) 2) 3) 


¿Preguntas? Llama a la Sra. Lopez,  
360-582-3301, por ayuda. 


Professional 
Development 


Staff & Student Support  
Appreciation Week  


Mrs. Drescher would like  
to thank everyone for the 


wonderful week of  
classroom gifts, songs,  
and special attention. 



http://www.gwe.sequimschools.org

http://www.greywolfPTA.com

http://www.gwe.sequimschools.org

http://www.greywolfPTA.com

https://cdn5-ss14.sharpschool.com/UserFiles/Servers/Server_1013707/File/Our%20School/ParentStudentHANDBOOKGWE2223.pdf

https://cdn5-ss14.sharpschool.com/UserFiles/Servers/Server_1013707/File/Our School/ParentStudentHANDBOOKGWE2223.pdf

mailto:greywolf@sequimschools.org





 Sequim School District does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national origin, age, veteran or military status, sexual orientation, gender expres-


sion or identity, disability, or the use of a trained dog guide or service animal and provides equal access to the Boy Scouts and other designated youth groups. The following employees have been desig-


nated to handle questions and complaints of alleged discrimination: Title IX and Civil Rights Compliance Coordinator: Victoria Balint, vbalint@sequimschools.org 503 N Sequim Ave., Sequim, WA 98382, 


360-582-3260, and for Section 504/ADA Coordinator, Cheryl McAliley, 503 N. Sequim Ave., Sequim, WA 98382, 360-582-3402, cmcaliley@sequimschools.org 


What is a Strategic Plan? Strategic Planning is a focus on the future. It is the means by which the school district and the community contrib-


ute toward defining priorities, making decisions, and setting goals for our school system. In the end, a guiding document will be developed 


to articulate the goals, objectives, and desired measurable outcomes. We would love for you to be a part of this journey with Sequim 


School District. 


 


How can YOU participate in our strategic planning process? Come join a round table! Superintendent Nickels will lead us through an intro-


duction to the planning process and will begin our round table discussions to share perspectives and brainstorm ideas. Our collaborative 


gatherings will include a combination of presentations and forward-thinking discussion activities. We appreciate participants' active in-


volvement if you can attend just one or all of the scheduled sessions. All meetings will take place at the Guy Cole Event Center (202 North 


Blake Avenue Directions) from 6pm-7:30pm 


• Thursday, January 12, 2023- Strategic Planning Process Introduction and Reflections 


• Thursday, January 26, 2023- Workforce Needs and Societal Changes 


• Thursday, February 9, 2023- Workforce Readiness and Skills for the Future 


• Thursday, March 9, 2023 - Identifying 21st Century Competencies  


• Thursday, March 23, 2023- Portrait of a Graduate, Competencies, Integrated with District Goals 


• Thursday, April 13, 2023- Vision to Mission: Competencies and S.W.O.T. Analysis 


• Thursday, May 11, 2023- Strategic Plan Goals Development and Portrait of a Graduate Logo Creation 


• Thursday, May 25, 2023- Strategic Plan Goals Development and Portrait of a Graduate Logo Creation continued 


• Thursday, June 8, 2023- Strategic Plan Objectives Development and Portrait of a Graduate Logo Creation 


• Tuesday, June 20, 2023- School Board Presentation 


We look forward to your ideas and participation. Thank you for your time and commitment to providing the best education for  


Sequim students. RSVP’s are appreciated but feel free to attend if the opportunity presents itself. Our focus on the future is poised to bring 


our students real world and innovative educational opportunities. Questions?: 360-582-3260 


 
The National Museum of African American History and  
Culture is a place where all Americans can learn about 


the richness and diversity of the African American experi-


ence, what it means to their lives, and how it helped us 


shape this nation.  


The Museum opened on September 24, 2016, as the 


19th museum of the Smithsonian Institution. Visitors can 


see Michael Jackson’s Victory Tour hat, Muhammad Ali’s 


boxing headgear, Harriet Tubman’s hymnal, and trumpet 


owned by Louis Armstrong, and more! Explore and enjoy 


the collection of items on line as well.  
 


 
 


 


 


 


www.si.edu/museums/african-american-museum. 


1400 Constitution Ave., NW Washington, DC 


Benjamin O. Davis, Sr. (1877-1970) 
was the first Black general in the U.S. 


Army. He served for 50 years, beginning 


as a temporary first lieutenant during 


the Spanish American War. Davis was a 


professor of military science at Tuskegee and Wilber-


force University, commander of the 369th Infantry of the 


New York National Guard, and Special Assis-


tant to the Commanding General. He received 


the Bronze Star Medal and the Distinguished 


Service Medal and is buried at Arlington  


National Cemetery. ~ OprahDaily.com 


President Barack Obama (1961– present)  


Portraits of our first African American President and 


First Lady, Michelle Obama. “Portraits that hang in 


the White House as history continues to be made. 


So for me, this day is not just about what has hap-


pened. It's also about what could happen.  


Because a girl like me, she was never supposed 


to be up there next to Jacqueline Kennedy and 


Dolly Madison. She was never supposed to live in 


this house, and she definitely wasn't supposed to 


serve as First Lady.”  


~ Michelle Obama quoted on OprahDaily.com 



mailto:vbalint@sequimschools.org

mailto:mduchow@sequimschools.org

https://www.google.com/maps/dir/48.0837632,-123.109376/Guy+Cole+Event+Center,+202+N+Blake+Ave,+Sequim,+WA+98382/@48.0823404,-123.1138595,14z/data=!3m1!4b1!4m10!4m9!1m1!4e1!1m5!1m1!1s0x548fbf602cbafd03:0xf6aa45b420d4e3dc!2m2!1d-123.0833187!2d48.0809202!3e0

https://www.si.edu/museums/african-american-museum
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https://survey.alchemer.com/s3/7127358/2023-EoY-Nominations
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"The distribution of this material is provided as a community service and the district does not sponsor this event 
and assumes no responsibility for it.  In consideration of the privilege to distribute materials, the entity requesting 
distribution agrees to indemnify and hold the Sequim School District harmless from any cause of action filed in any 
court of administrative tribunal arising out of the distribution of these materials including costs, attorneys' fees and 
judgments or awards." 


or lose their spot. 


or lose their spot. 



https://www.northpeninsulabuildingassociation.com/








